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List of Boxes

Throughout the manual, boxes highlight information or provide examples.  There are
several types of boxes, each with a different purpose and format.  Corporation for National
Service boxes provide guidelines or other information from CNS and are placed in shaded boxes
with single-line borders.  Other boxes highlight information in the text or provide examples; these
boxes are unshaded boxes with double borders.  These include:  Lessons Learned boxes which
describe the experiences of AmeriCorps programs and members; Resources boxes which give
information on how to find out more about a topic; and boxes with Other Highlighted
Information, such as examples, summaries of text, and content information for use in preparing
newsprint or lecturettes.  Also throughout the text, but not listed here, are Hint boxes which
include special ideas for using the materials; these boxes are included in unshaded, half-boxes with
thick top and bottom borders.
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